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Abstract
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Contingency management (CM) is a well-acknowledged behavioral approach for incentivizing
changes in behavior and attitudes. A version of CM was piloted in four federal probation districts
to determine whether systematically awarding points and rewards for key behaviors could be
implemented and impact recidivism rates. A case controlled match design was conducted with a
CM sample (referred to as Justice Steps (JSTEPS)) (n=128) who were individually matched to a
comparison sample (n=128) on six variables related to recidivism. Analyses compared the number
of technical violations and new arrests between JSTEPS participants and a historical comparison
sample. Using Kaplan-Meier survival analysis, results indicate JSTEPS sites using early CM
rewarding strategies tend have delayed recidivism than others. A research agenda is outlined.
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Introduction
Contingency Management (CM) is an evidence-based treatment using principles of operant
conditioning and behavioral strategies demonstrating strong positive results in substance
abuse (Fitzsimmons et al., 2015; Shearer, Tie, &, Byford 2015; Rash, Stitzer, & Weinstock,
2017) and other settings. CM has been studied extensively in substance abuse treatment
programs as a means of reinforcing desired behaviors, such as negative drug tests and
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engagement in treatment services (Petry, DePhilipps, Rash, Drapkin, & McKay, 2014).
When using CM, clinicians or staff identify desired behaviors, assign values to the observed
behaviors and deliver rewards when an individual achieves the desired behavior or earns a
certain number of points. Rewards can be delivered in the form of tangible (e.g., gift cards)
or intangible (e.g., verbal praise) incentives (Kirby et al., 2006), and both are found to be
equally effective (Rash, Stitzer, & Weinstock, 2017). CM is a regimented approach that
requires providing swift and certain positive reinforcements (rewards) to observed
behavior(s).
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In justice settings, rewards have mixed results depending on the different techniques for
delivering rewards and/or sanctions, or some combination of the two, and the way in which
the methods are measured (Wodahl et al., 2011; Hawkins & Kleiman, 2009; Lattimore, et.
al., 2016; O’Donnell, et al., 2014; Mowen, Wodahl, & Garland, 2018). Some justice settings
have examined the use of rewards as part of behavioral interventions and found that rewards
enhance better outcomes (Wodahl et al., 2011). A few studies find positive benefits in using
deterrence strategies of punishments (Hawken, & Kleiman, 2009; Kilmer, et al., 2013).
While the use of a matrix of graduated sanctions and incentives is recommended (NIC,
2004), its use is not very widespread even in justice settings (Rudes et al., 2012; Lattimore,
et. al., 2016). The matrix approach, and various studies on incentives and/or sanctions, have
found varied impact depending on how sanctions and/or rewards are measured in the study.
While the justice setting prefers punishments delivered as sanctions or negative
reinforcements, positive reinforcements have gained traction as part of the evidence-based
practices approach where the use of incentives has been identified as a tool to garner
engagement and traction in addressing community supervision goals (Taxman, Shephardson,
& Byrne, 2004; NIC, 2004; Taxman, 2008, to name a few). In non-justice settings such as
housing and mental health services, rewards enhance stabilizing housing and mental health
functionality (Rash, Stitzer, & Weinstock, 2017). In substance abuse treatment settings,
rewards enhance negative drug tests and positive treatment outcomes (Rash, Stitzer, &
Weinstock, 2017).
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In the Justice Steps (JSTEPS) study, researchers worked with four federal probation districts
and various probation initiatives housed within these districts (i.e. problem-solving courts, a
halfway house, and standard probation face-to-face contacts) to: 1) determine the
acceptability, feasibility, fit, uptake, and sustainability of CM protocols in justice settings
(see Rudes et al., 2013; Portillo, Rudes, &, Taxman 2014); 2) learn more about the working
relationships of justice partners within problem-solving courts (Portillo, Rudes, &, Taxman
2014); and, 3) implement a quality improvement process involving Plan-Do-Study-Act
(PDSA) cycle to facilitate the implementation of CM (Taxman et al., 2012). Prior studies
have documented the implementation of the CM framework in these settings which varies
considerably (see Rudes et al., 2012). This paper is focused on a topic that is not explored in
prior work--the goal of examining the different implementation features of CM on
recidivism outcomes. The following paper discusses the literature on CM and this research
study. A case-controlled match design is used to assess the impact of CM on probationer
level outcomes by examining recidivism rates. To conclude, the policy implications and
future research agenda is outlined.
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Background
CM is a frequently studied as a behavioral modification technique to prevent relapse among
substance abusing populations (see Kirby et al., 2012; Stitzer & Petry, 2015), although its
use has been expanded to examine smoking cessation, housing stabilization, chronic disease
management, and other health care outcomes (Rash, Stitzer, & Weinstock, 2017). More
recent studies examine the use of a version of contingency management in justice settings in
halfway houses, prisons, probation, problem-solving courts, parole, etc. to foster positive
behaviors. An overview of contingency management (CM) is discussed followed by a review
of the literature on the effectiveness of CM in health and justice settings.
Contingency management
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CM is based on operate conditioning methods to alter behavior by using positive
reinforcements to alter an individual’s behavior in a constructive way (Petry, 2000). CM
strategies can increase an individual’s level of engagement in changing behavior for the
better or to encourage a set of desired behaviors (Taxman et al., 2010; Wodahl et al., 2011).
CM innovations usually adhere to three basic principles (Higgins, Budney, &, Bickel
1994a): 1) the treatment provider creates an environment where target behaviors such as
drug abstinence are quickly observed, making the behavior change easily recognized and
measurable; 2) reinforcers are used to acknowledge that the person achieved the targeted
behavior; and 3) if the individual does not achieve the targeted behavior, reinforcements are
not provided (Petry, 2000). The purpose of positive reinforcements is to help stimulate
dopamine (the reward center of the brain) to restructure behavior and responses.
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Positive reinforcements often refer to: 1) material rewards such as gift cards, vouchers, or
some monetary based system; 2) social rewards including verbal or written praise; and, 3) a
combination of the two. The desired behavior change refers to either stopping a negative
behavior (i.e. using drugs, drinking alcohol, smoking cigarettes, etc.) or starting/reinforcing
a positive behavior (i.e. attending treatment, working, going to school, abstinence, etc.).
Voucher-based systems which provide for points or allow for the accumulation of points to
give out a voucher or reward do equally as well as prize-based systems (referred to as
fishbowl) where an individual obtains a prize for meeting said target behaviors (Rash,
Stitzer, & Weinstock, 2017).
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CM in substance abuse treatment settings reduces substance use, for a broad array of
substance use behaviors including cocaine (Burch, Rash, & Petry, 2017); opioids (Hatzler &
Rabun, 2013); alcohol (Cooney et al., 2016); and nicotine (Raiff, 2012). CM is equally
effective for a range of substances (Lussier, Heil, Mongeon, Badger, & Higgins, 2006;
Griffith, Rowan-Szal, Roak, Simpson, 2000). CM also increases treatment attention and
retention (Stitzer and Petry, 2006) and it appears to be effective for a wide range of
substance abusers regardless of race or gender, comorbid disorders, medical comorbidities,
history of prior SUD treatment or other conditions (Rash, Stitzer, &Weinstock, 2017). Rash,
Stitzer, & Weinstock (2017) document how CM has been used to achieve other desirable
outcomes such as improvements in the housing status of those that are homeless or in
recovery housing programs and increases in smoking cessation, medication adherence,
exercise and high-risk sexual behaviors. Collectively, positive reinforcers have a small to
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moderate effect in changing behaviors in a number of domains. For justice involved clients,
CM offers the potential for using a different method to achieved desired behavioral change.
Contingency management in criminal justice settings

Author Manuscript
Author Manuscript

In many ways, CM is a strategy that should be consistent with the justice setting since the
focus is on swift and certain responses to specific behaviors such as drug use, employment,
and following the rules of supervision. During the 1990’s, many parole and probation
agencies considered the use of graduated or administrative sanctions to address
noncompliance to conditions of release. The premise of graduated sanctions is that the
response to a behavior should be graded to the severity of the behavior, and there should be
consistency of responses within an agency to common behavioral issues. Results from the
use of administrative sanctions are mixed in terms of willingness of probation and/or parole
officers to use the sanction matrices, the frequency by which the officers follow the sanction
matrices, and the support that officers have in structured administrative sanctions (Turner, et
al., 2012; Rudes, 2012; Steiner, et al., 2012). Most efforts emphasize punishments for
negative behaviors, although incentives for rewarding positive behaviors are generally
mentioned. The Hawaii HOPE presented a modified approach to graduated sanctions with
the use of a judge to dispense the sanctions at weekly court hearings, use of frequent and
scheduled drug testing, and opportunities for the judge to swiftly respond to the client’s
behavior. This is known as swift and certain, given that the approach is to have a structured
response with an authority figure (judge). The original study of using swift and certain
responses to drug using behavior in court found that this reduced rearrest (Hawken &
Kleiman, 2009). The judge dispensed primarily sanctions but also provided for incentives.
Hamilton and colleagues (2016) evaluated a modified version of HOPE dispensed by
probation officers using an administrative sanction guideline that allowed officers to use up
to 30 days in jail for different noncompliant acts. The probation officers guidelines reduced
arrests, incarceration and costs. The majority of the emphasis was on sanctions, and little
attention was given to incentives.
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Other replication studies of the Hawaii HOPE model have not found that the swift, certain
and fair responses reduce recidivism, and in fact it may increase recidivism. The Delaware
Do Your Time experimental study found that the protocol did not impact recidivism, but the
officers and court did not follow the protocol and there was low fidelity to consistently use
sanctions to address non-compliant behavior such as positive drug tests (O’Connell, et al.,
2016). The four-site HOPE randomized replication study did not find support for the
deterrence-based approach. In this replication, an emphasis was placed on implementing the
Hawaii HOPE model to fidelity which meant that probationers were consistently drug tested,
appeared in court if there was an infraction, and sanctions provided if there was an
infraction, including short periods of jail (under 30 days). The HOPE model was tested in
Saline County, Arkansas, Essex County, Massachusetts, Clackamas County, Oregon, and
Tarrant County, Texas—all were new to implementing the model. The implementation
process achieved these benchmarks except for the swift response, the four sites had difficulty
having the individual appear in court for the sanction within a seven day window. Sites had a
difficult time achieving swiftness in responses, and most took an average of seven days. The
delayed response to positive drug tests and other infractions illustrated some of the
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challenges of implementing HOPE with fidelity. This well-designed RCT reported that the
HOPE probationers had similar outcomes as the control group on a variety of recidivism
measures (arrest, revocation, arrest/revocation, and reconviction) but revocations were higher
in two sites and reconvictions higher in one site. One site did observe a reduction in drug
arrests for the HOPE participants. The emphasis was on sanctions or a deterrence-based
strategy of sanctions which does not appear to change behavior (Lattimore, et. al., 2016).
Incentives were not tested in the replication HOPE study.
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Some studies have explored the use of monetary vouchers for justice-involved individuals.
Prendergast and colleagues (2006) studied allowed participants in drug court to earn $10 as
rewards for certain behaviors such as negative drug tests and completed treatment plan. The
monetary voucher had no effect on retention in treatment or negative drug test results.
Marlowe and colleagues (2008) examined the differences among drug court, drug court plus
increasing incentives (gift certificates), and drug court plus high-magnitude gift certificates
on attendance, advancing through drug court, and drug negative urine samples. They found
no differences among the groups on any outcome measures. Hall and colleagues (2009) did
not find that enhancing drug court rewards with monetary values improved results. In
another study, Prendergast and colleagues (2015) did not find that monetary rewards in drug
court for young marijuana users on probation had an impact on increases to initiation or
retention in treatment for parolees. It also reduced positive drug tests.
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Recent attention has been given to how rewards and/or sanctions as responses are delivered
in justice settings to better understand the effect. In an experimental study of rewards
coupled with sanctions for high-risk parolees, the sole use of sanctions does not appear to be
sufficient to motivate probationers to meet target behaviors related to treatment and drug use.
Rewards did have the impact of reducing positive drug tests, particularly for those that used
marijuana (Friedmann et al., 2008). The model called for rewards to be delivered by officers
and treatment providers at each probation visit if the individual met key target behaviors
related to attendance at required meetings and some life stability goals (i.e. employment,
housing, etc.); this occurred 90% of the time (Taxman & Friedman, 2009). The Steppin’ Up
model did not reduce recidivism (Friedmann et al., 2008).
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Examining the use of rewards and sanctions as part of an intensive supervision program in
Wyoming, researchers found that the use of sanctions, as measured by the total number of
sanctions received (mean=2.7) resulted in adverse events of more failures on ISP. The more
sanctions delivered, the more often the individual was reported a failure on supervision. The
study found that rewards, measured as the total number of rewards provided during the
period of ISP (mean=3.5) was related to positive program completion. When the proportion
of rewards to sanctions was greater than 2, probationers tended to complete ISP successfully.
But, when sanctions outnumbered rewards, probationers tended to be unsuccessful in ISP.
The study focused on successful completion of ISP but it did not explore outcomes on
rearrest or reconviction (Wodahl, Garland Culhane, and McCarty, 2011).
Mowen, Wodahl and Garland (2018) reanalyzed the Serious and Violent Offender Initiative
(SVORI) data to understand how the use of sanctions and rewards affected relapse and
recidivism. Sanctions was defined as the number of sanctions given (mean=.218) and
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reprimands were given (.24) during the SVORI time period. Rewards were defined as the
number of praises received (mean=.425) and the number of reductions in requirements
(mean=.21). A series of lagged models were constructed which found that the use of praise
reduces positive drug tests and offending behavior. The number of sanctions and use of
reprimands has q counter effect--increasing drug use and offending. Models that included
both sanctions and rewards found that the interaction between the number of incentives and
sanctions reduces offending but has no impact on drug use. This non-experimental study
found that the way in rewards and sanctions are used has an impact: 1) how officers reward
individuals matters; 2) when sanctions and rewards are offered concurrently by officers also
matters; and 3) the ratio of rewards to sanctions has differential impacts on outcomes. The
inconsistent findings suggest that more attention needs to be given to developing a
knowledge base around effective delivering of rewards in a justice environment that will
productive positive outcomes. One area that needs more attention is the attitude of justice
actors who deliver rewards and sanctions. These actors may not feel comfortable with using
incentives in a punitive setting or rewarding people for doing what is required (Sinha et al.,
2003; Murphy, Rhodes, &, Taxman 2012).
Swift and certain rewards in treatment settings
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Focusing on reinforcing positive behavior is the key aspect of CM, but the time to administer
the sanctions is also a critical factor. Studies indicate that reinforcement schedules can range
from immediate (McCaul et al., 1984), delayed (Milby et al., 1978), and a combination of
immediate and delayed (Calsyn et al., 1994). In a meta-analysis of voucher-based
reinforcement therapy (VBRT), Lussier et al. (2006) found that the effectiveness of VBRT
depended on the time frame until the reward was administered. The study found that VBRT
was given from two weeks to 12 or more weeks. They conclude, “delivering the voucher
immediately after verifying abstinence (same clinic visit) rather than later resulted in
significantly larger effect sizes” (Lussier et al., 2006, p. 200). Similarly, Griffith et al. (2000)
conducted a meta-analysis of CM in outpatient methadone treatment. Using urinalysis
testing to measure drug use during treatment, CM was found to be more effective when the
delivery of reinforcement was immediate rather than delayed. Griffith et al. (2000, p. 61)
concludes, “[c]ontingency management had a less favorable effect if the interval was
delayed over 24 hours (mean r = 0.19) than if it was more immediate (mean r = 0.56).” The
Hawaii HOPE model had individuals appear before the court within a few days and this
appeared to deliver results but the replication study achieving this milestone and did not
generate the same positive outcomes. When using CM approaches, especially in criminal
justice settings, reinforcements offered early in the process also appears to be critical in
promoting better outcomes rather than delaying the rewarding or scheduling. This is similar
to operant conditioning where providing early reinforcement is better than delaying
(Domjan, 1996).
JSTEPS study design
The JSTEPS study launched in January 2010 as an implementation study where quality
improvement processes were used to design and test a CM protocol in probation settings.
Prior to the design phase for the CM procedure in each site, staff from the four districts were
asked to complete a baseline survey of their opinions on punishment and rehabilitation, use
Vict Offender. Author manuscript; available in PMC 2020 October 09.
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of rewards, and general operations in their offices and/or specialized courts (see Murphy,
Rhodes & Taxman, 2012 for survey findings). Qualitative researchers conducted site visits in
all four sites to understand the supervision context. During these visits, researchers collected
data on district personnel and operations through non-participant observation and qualitative,
semi-structured interviews (Rudes, et al., 2013). During the 12-month utilization period of
CM by probation officers, the researchers collected data on the use of the CM and the
probation outcomes.
JSTEPS Study Sites
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Four federal probation agencies volunteered to be in the study. The actual name of the
district cannot be provided due to confidentiality. Each probation district selected a program
or initiative within their agency for the CM implementation study including problem solving
court (n=3), half-way house (n=1), or standard supervision (n=1). All of the sites had an
implementation team—the sites that included a problem solving court included the judge,
U.S. Attorney, Public Defender, probation officer, and treatment provider; the halfway house
included the judge, public defender, and probation officer; and the office that focused on
standard probation used a cross-section or the probation officers. Two of the federal districts
have used some type of incentive systems in the past and two courts had worked on
interagency initiatives for over two years. The other districts were relatively new to
addressing interorganizational dynamics. For more information about the formative nature of
the development of CM, refer to Rudes, et al., 2012.
JSTEPS Study Procedures
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Contingency management had to be adapted for a probation setting. The research team
identified nine core principles for JSTEPS CM: 1) provide positive incentives to
probationers using a point system that allocates points for each positive behavior; 2)
establish clear guidelines about the target behaviors that probationers could earn points for;
3) emphasize abstinence as a key objective; 4) provide incentives early in the CM program
by giving rewards for accumulation of small amounts of points; 5) use point escalation to
promote sustained good performance on supervision such as negative drug tests or continued
employment; 6) integrate point system into the normal operation of probation such as in
phase systems; 7) use adding bonus points to reinforce incentives for positive behavior; 8)
require no more than three target behaviors at a time to make the behavior management
process feasible; and 9) choose the areas where the probationer having difficulty and shift
that towards positive by rewarding his or her efforts to improve (Taxman et al., 2010). These
were the desired features of the JSTEPS CM protocol. Each site developed their own CM
procedure and adapted it to their own individual setting.
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In the JSTEPS system of graduated rewards and sanctions, behaviors are separated into
color-coded categories to facilitate comprehension. These colors are used to visualize
behavior categories in JSTEPS associated software and to provide a visualization of the
target behaviors. “Red” behaviors refer to criminal acts. This is an area where no points can
be earned but the person can be sanctioned. “Orange” behaviors emphasize abstinence from
drugs and alcohol. The study team recommended placing a strong emphasis on drug and
alcohol using behaviors (i.e., orange) because they are easily measurable, and the majority
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of probationers in the programs had some histories of substance abuse. “Yellow” behaviors
refer to attendance at required meetings intended to support abstinence; some are specific to
people in recovery are attending AA/NA meetings attending treatment sessions, attending a
probation visit or being on time for court. “Green” behaviors refer to stabilizing behaviors
that support recovery, long-term goals of being drug-and crime-free. Sites were able to select
any pro-social activity(s) to specify these behaviors such as employment, housing, parenting,
caretaking, civic duties, community services or other behaviors that probationers’ can relate
to. Several sites used this category to promote employment. A designated JSTEPS software
program allowed sites to select up to nine behaviors to track, each of which can be assigned
a point value. Table 1 lists the point and incentive schemes that sites eventually implemented
(see Rudes et al., 2012 for a discussion of the implementation process).
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Sites were given broad discretion in determining the amount and type of rewards. The
instructional materials developed by the study team included information on both social and
material rewards, and sites were encouraged to incorporate both. Social rewards include
verbal and written praise whereas material rewards can include decreases in reporting
requirements, many of which are built into problem-solving courts. The actual rewards
distributed by sites did not show a great deal of variance; most sites surveyed participants to
determine what material rewards would be most meaningful to them. The most popular
selections were gift cards of different values. Some sites offered more tailored rewards, such
as a club membership for a participant who played chess or movie tickets.
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The JSTEPS study used a mixed-method longitudinal designed to assess the implementation
and use of CM in the four probation settings. Overall, the four probation settings found CM
to be both acceptable and feasible but several barriers inhibited the full implementation of
the CM strategy by officers. Typically in the substance abuse literature, CM is usually
designed to focus on one behavior (usually abstinence or treatment retention). In probation,
probationers have a number of requirements (an average of 17, see Taxman, 2012). The CM
protocols had to identify which behaviors to reward and which to not reward in a positive
incentive scheme. This proved to be challenging since some sites could not differentiate
among the varying conditions of supervision and had a difficult time identifying a set of
behaviors that were more desirable than others. Some sites also had a difficult time
minimizing the number of behaviors that a person could be sanctioned for. The tendency to
overidentify behaviors to be incentived and/or sanctioned was a major barrier to CM
implementation.
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The adapted CM protocols developed by the study sites encountered a number of challenges.
These include: 1) probation agencies could not select just one behavior to reinforce but the
sites tended to have an average of nine behaviors or multiple target behaviors; 2) the more
behaviors and/or target behaviors that the probationer had to abide by, the difficult it was for
the probationers to earn rewards or be incentivized; 3) the probation agencies lacked
consensus on the concept of swiftness of response to positive behaviors, and the length of
time varied from seven days to 30 days or longer; and, 4) some of the agencies (and staff)
placed greater emphasis on the use of sanctions instead of rewards (Rudes et al., 2012). The
agencies designed the CM protocol but often individual probation officers adapted or
changed the CM schedule with their assigned probationers. Some sites gave probationers a
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list of the behaviors that would result in the reward and the schedule for attaining rewards.
Some officers did not share the target behaviors or incentives with probationers.
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A further examination of the challenges posed to implementing CM by site are detailed here.
In Site One, probation officers and the reentry court team members wanted to individualize
all target behaviors, sanctions, and rewards; for example, one probationer’s “green” target
behavior could be attending school, while another’s was to fix his vehicle. This was
consistent with how that reentry court is structured, but it made implementation of CM (and
use of the JSTEPS tool) complex. There were inconsistent point structures. Site Two
experienced leadership changes with a retiring probation chief, and the presiding judge and
public defender in the drug court were ambivalent about rewards. This meant that the new
probation chief did not have good support for CM. In Site Three, the reentry court was a
very new program, and the team had difficulty defining the target behaviors they wanted to
incentivize. The officers did not want to share this list of target behaviors with probationers
which resulted in a lack of transparency; probationers had a difficult time earning points.
Site Four tested CM for a portion of their caseload (every officer had only five probationers
on their caseload involved on CM which limited the use of CM by the officers). While this
provided a large sample size, the structure meant that POs would only use a CM approach
with a fraction of their caseloads and officers had difficulty implementing CM. The site had
limited funds for rewards and was distributing them across a large sample. The small dollar
value of the reward made it difficult to provide meaningful rewards within budget. Finally, a
fifth site had to cease being in the study due to an employee that was selling drugs to
probationers. (This site was considered to be contaminated since the probationers were
arrested and violated. This site was not included in the analyses.) The impact study is
detailed below.
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Methods
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This study assesses whether JSTEPS had an impact on probationer outcomes on supervision.
For this study, data were collected on points and rewards distributed to each JSTEPS study
participant. A case-controlled match design was used to create a comparison group. The
quasi-experimental design allowed us to select a comparison group that had the same
characteristics as probationers in the JSTEPS group. An individual matched design is closest
to randomization when it is not possible to randomize (Weisburd, Lum, & Petrosino, 2001).
It was not possible to randomize due to the small number of probation officers involved in
the JSTEPS study and the difficulty of randomizing probationers. The match procedure
ensures that the probationers are similar in characteristics and that they are supervised by the
same officers as the JSTEPS probationers to reduce selection bias and potential
contamination issues.
Probationer outcome data: Matching JSTEPS and comparison probationers
The population from which the JSTEPS and comparison sample was selected is of
probationers supervised at the four sites in the JSTEPS study. The JSTEPS probationers
were supervised by select officers that were part of the project and the comparison group
was also supervised by said officers. It was important to ensure that the officers were the
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same due to the wide discretion that officers have regarding how they supervise probationers
and when they use sanctions with probationers. The JSTEPS study sites were selected due to
their prior willingness to implement evidence-based practices, and they represented
geographical diversity. For example, one site was located in the Northeast, one in the
Midwest, one in the West, and one in the South. Probationer data were collected on JSTEPS
and comparison probationers through the Administrative Office of the U.S. Courts (AO)
using the Probation/Pretrial Services Automated Case Tracking System (PACTS) data were
used which contained criminal history information for federal probationers including FBI
arrest history data. The final sample was 128 for JSTEPS probationers and 128 for
comparison probationers.
Case control matching variables
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The PACTS system had limited data on characteristics of probationers. The researchers
identified six control variables were used as a part of the matching process for JSTEPS and
comparison probationers, these variables were selected due to their relationship with
recidivism and to ensure that comparison group probationers were from the same district.
The variables included district, race, gender, age, score from the standardized Risk
Prediction Index (RPI) scale used by the AO, and length of time on probation. The
probationers’ RPI score was calculated based on: 1) the probationers’ age at the start of
supervision; 2) how many times the probationer was arrested prior to the instant offense; 3)
if a weapon was used in the commission of the instant offense; 4) if the probationer was
employed at the start of supervision; 5) if the probationer had a history of illegal drug usage
or alcohol abuse; 6) if the probationer ever absconded from a previous period of supervision;
7) if the probationer had a college degree; and 8) if the probationer was living with a spouse
and/or children at the start of supervision. The RPI is a validated risk tool (Eaglin et al.,
1997). Finally, length of time on probation before beginning JSTEPS was calculated to
ensure that the probationers were in a similar timeframe of their probation status. (Length of
time was determined by subtracting the start date of JSTEPS from the date both JSTEPS and
comparison probationers began supervision, in months). Table 2 presents the distribution of
the final sample by matching variables. Comparisons using independent sample t-tests and
chi-squared tests indicate that no significant differences exist between the JSTEPS and
comparison probationers on the matching variables.
Outcome measures
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The impact of the JSTEPS program was evaluated on one outcome: recidivism. Recidivism
was a binary variable, with a “1” representing any indication of a new arrest or technical
violation during the observation period within one year after placement on supervision.
Also, the date of the event from the onset of probation was also used in survival analyses.
Both arrest data and technical violation data were collected from offenders’ FBI arrest
histories. The combined measure was used because the JSTEPS process invites officers to be
more aware of the actions of the probationers which could lead to enhanced violations such
as those observed in other intensive supervision experiments (Petersilia & Turner 1993;
Taxman, 2002).
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The study team provided a secure online website to sites to track probationer behaviors,
points, rewards, and sanctions. Sites were trained on the tool and asked to use it to track
probationers’ adherence to the selected behaviors. The tool calculates the points earned,
creates a behavior management contract, graphs probationer progress, and alerts the user
when a probationer is due for a reward or sanction. Figure 1 is a screen shot from the home
page of the JSTEPS software. Though the tool is designed to be updated with each meeting
with probationers, sites used it with varying frequency and fidelity to the model. Some sites
elected to track in a different format, such as Excel spreadsheet given that they had to do
double entry into the PACTS and JSTEPS system.
Data analysis

Author Manuscript

Points data—Data was obtained on the use of CM and how many points were earned by
each JSTEPS participant and provided in Table 3. The variables of interest included: 1) date
probationer initially entered into JSTEPS software (considered program start date) or excel
sheet; 2) number of contracts; 3) number of points earned in each category (red, orange,
yellow, and green); 4) compliance in each behavior category; 5) reward level probationer
reached; and 6) dates of each follow-up contract. Data were analyzed to assess both how
well individual probationers were performing and whether sites were using the tool as
intended (time between contracts). The analyses of points data for this paper include
descriptive statistics on: 1) mean number of contracts per probationer in each site; 2) mean
number of points earned per probationer; and 3) distribution of points across behaviors.

Author Manuscript

CM patterns—Some JSTEPS sites elected to provide rewards early in the probation
process while others would only reward the individuals after they had accumulated a certain
number of points. Early rewarding refers to sites 1 and 4 where probationers with rewards
for various behaviors within the first month of supervision. Delayed reward was used by the
other two sites that provided rewards after the first month of supervision. This timing
represents the swift portion of the CM process. Comparison probationers were coded as a 3
if they were not provided with any rewards.

Author Manuscript

Probationer outcome data—Crosstabulations were used to demonstrate the percentage
of technical violations and new arrests between JSTEPS and comparison probationers by
site. Additionally, Kaplan-Meier survival analysis was used to demonstrate the average
number of days (up to one year) until recidivism for the study participants. The time variable
was calculated by subtracting the JSTEPS and comparison offenders’ actual end date of
probation from the date the probationers began JSTEPS. The status variable was recidivism
(i.e., technical violation or new arrest), and the factor variable was whether an offender was
in the JSTEPS or comparison group.
The Kaplan-Meier survival analysis examined the point schedules on recidivism rates. Mean
survival times in days, standard errors, and 95% confidence intervals (CI) demonstrate
differences between the groups. Kaplan-Meier creates three different statistics: 1) the logrank; 2) the Breslow; and 3) Tarone-Ware. Each statistic has a commonality in that they
“compare the number of terminal events with the expected number for each time interval in
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the study” (Wilson & Davis 2006, p. 319). The log-rank statistic weights each interval
between the indicator of type of reward structure: early rewarding JSTEPS, delayed rewards
JSTEPS or no rewards.
Findings
Points outcomes—Data on points earned and rewards distributed over a six-month period
for the JSTEPS sites were examined, as shown in Table 3. Officers used the CM on eight (8)
to 57 probationers across the four sites. The mean number of behavioral contracts per
probationer ranged from 4 to 9.3, and the mean total points earned ranged from 4.5 to 94.0.
Even within sites, there was a large range in total points earned per probationer; for example,
in Site Four, the total points earned ranged from 0 to 367. The range in use of CM is affected
by frequency of contacts with probationers (most officers see their probationers monthly)
and the value assigned to each target behavior as per the site schedule.

Author Manuscript

Compliance rates varied greatly by site, though sites appeared to see the greatest compliance
rates with abstinence behaviors. Most sites focused on substance-abusing probationers. The
rates of compliance with abstinence were 97% to 99% for four sites. Compliance rates for
attendance behaviors ranged from 41% to 98%, and compliance with long-term goals ranged
from 18% to 85%.

Author Manuscript

The distribution of points was examined around the three categories of behavior and the
number of rewards dispersed to probationers, as shown in Table 3. In Site One, the team
emphasized abstinence from drugs and alcohol, assigning escalating points to negative drug
tests but not to attendance or stabilizing behaviors. The mean total points per probationer
was 25, with the mean number of abstinence points at 19. At Site Four, points were heavily
concentrated in both abstinence behaviors. This site saw a mean number of 94 points per
probationer, with a mean of 41 for abstinence, 9 for attendance, and 59 for progress toward
long-term goals.
With regard to rewards, Site Four reported the largest number of rewards earned and
distributed. We compared the average time to first reward for each site, and found that Sites
One and Four rewarded quickly, typically within 30 and 33 days, respectively. Like the point
systems, the reward frequency is driven by a number of factors, including the site-designated
reward threshold (that is, number of points needed to earn a reward, which varied from 10
points for the Sites Three (reentry court) and 125 points for Site Two), probationer
compliance with target behaviors, and the site-specific point systems.

Author Manuscript

Recidivism outcomes—Crosstabulations (Table 4) were conducted on technical
violations and new arrests for JSTEPS probationers and the comparison group for each site.
The results of the crosstab of technical violations yielded no statistically significant
differences between the overall JSTEPS and comparison groups, or each site individually.
For example, at Site 2, both JSTEPS probationers and comparison probationers were likely
to receive a technical violation in the one-year time period (3.3% each). At Site Three, 4.8%
of JSTEPS probationers received a technical violation, compared to none of the comparison
probationers; 6.3% of JSTEPS probationers at Site One received a technical violation in the
one-year time period versus none of the comparison probationers. At Site Four, 8.2% of
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comparison probationers received a technical violation as compared to 4.9% of JSTEPS
probationers.
The analysis of new arrests indicates no bivariate statistically significant differences. For
example, Site One had an equal distribution of 6.3% new arrests for the JSTEPS and
comparison probationers. However, Site Four had a slightly higher percentage of comparison
probationers with new arrests, 3.3%, compared to 2.6% for JSTEPS probationers.

Author Manuscript

Table 5 presents the results from the Kaplan-Meier survival analysis for the pooled data.
Both Sites One and Four rewarded earlier compared to Sites Two and Three. The early
rewarding sites (One and Four) experienced a longer mean survival time until recidivism
compared to the delayed reward JSTEPS sites (Two and Three). The early rewarding
JSTEPS mean survival time was 345.71 days compared to 317.41 days for the delayed
JSTEPS group and 327.70 for the comparison group. The log-rank statistic was approaching
significance (p=.059) across the three conditions which suggests that the rewarding early
trends in the right direction. Figure 2 shows a visual representation of Table 5.

Discussion

Author Manuscript

The results of this study explore the impact of a CM JSTEPS protocol on probationer
outcomes, with attention to the impact of providing for early rewards on recidivism
outcomes as compared to delayed or no rewards. JSTEPS represents the use of rewards in
justice settings and therefore might change the interaction with probationers and officers
and/or judges (depending on who delivers the reward). Using data collected through the
Administrative Office of the U. S. Courts (AO), a sample of JSTEPS probationers (n=128)
was matched to comparison sample on six matching variables that are related to recidivism.
Overall, CM does not appear to have an impact on recidivism. But, the process of providing
early rewards in a CM protocol appears to warrant further review. The findings approach
significance (p=.059 with a small sample of 128 in each group) which indicates that the
timing of the delivering of rewards is worth further study. Positive reinforcements during the
early months of probation may be a factor in having an impact on the length of time until a
recidivist event occurred. This is significant because it means that officers have a greater
period of time to work with probationers and reduce their likelihood of recidivism. This
finding is similar to the general finding in CM literature that early rewards yields better
results.

Author Manuscript

JSTEPS (CM in justice settings) requires more frequent interactions with officers which may
offer the opportunity to increase the technical violations for failing to comply with probation
requirements (not criminal behavior), as is common in many intensive supervision studies
(see Taxman, 2002) and the HOPE replication study (see Lattimore, et al., 2016). At Site
Two of the JSTEPS sites had more technical violations than the comparison group-- Site
Three, 4.8% of JSTEPS probationers received a technical violation compared to none of the
comparison probationers and Site One, 6.3% of JSTEPS probationers received a technical
violation in the one-year time period versus none of the comparison probationers. The
slightly higher levels of technical violations experienced by JSTEPS probationers in these
three sites may be due to sites placing more emphasis on sanctions over rewards, which is
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similar to recent findings from the HOPE replication study (see Lattimore et al., 2016) and
other justice studies. This parallels one challenge that scholars have found in the use of
rewards that the system has a difficult time mixing sanctions and rewards (Wodhal, Garland,
Culhane, & McCarty, 2011; Rudes et al. 2012; Portillo et al., 2014; and, Mowen, Wodahl &
Garland, 2018). The ratio of incentives to sanctions is important to monitor to ensure that the
system is emphasizing incentives to achieve positive gains in probationer performance.

Author Manuscript

The analysis of new arrests indicates no statistically significant differences if we merely look
at the percentage that are rearrested. But, attention to the length of time to arrest reveals a
pattern that suggest that CM may have an impact. Our study found that probationer
recidivism outcomes are somewhat lower compared to national trends of federal
probationers, (e.g., 13% receive new arrests) (Administrative Office of the Courts 2010).
The results of the Kaplan-Meier survival analyses demonstrate that a type of JSTEPS CM
procedure that focuses on early rewards might have promise in reducing technical violations
and arrests. Overall probationers in the early reward JSTEPS sites took longer to achieve
negative outcomes compared to the delayed JSTEPS group or the no reward/comparison
group. That is, at Sites One and Four, the opposite results were discovered in the survival
analyses: the JSTEPS groups’ mean survival time until recidivating was longer than the
comparison groups. In Sites One and Four, rewarding early produced a mean survival time
of 345.71 days versus 317.41 days for delayed JSTEPS, Sites Two and Three, and 327.70
days for the comparison group. It appears that rewarding early produces more positive
outcomes thus adhering to merely using the tenets of operant conditioning without attention
to timing (Griffith et al., 2000; Lussier et al., 2006, Skinner, 1938).

Limitations
Author Manuscript
Author Manuscript

This study has several limitations, some are driven by the fact that the primary aim of the
study was to examine implementation, not probationer outcomes. A few JSTEPS sites
focused on implementation in specialized programs (i.e., problem-solving courts) which
means that probationers included in the study were different than standard supervision, as
well as the activities of the programming. For example, probationers in problem-solving
courts were often subject to more reporting requirements and more intensive supervision
than standard probation, thus increasing their likelihood of “getting caught” (Grattet,
Petersilia, & Lin, 2008). Additionally, enrollment in these specialized programs indicates
these probationers may have greater needs (e.g., serious substance dependency or gang
involvement). In some jurisdictions, enrollment in the specialized court is the “last resort”
before revocation. Given that the case-controlled match was limited to demographic and
criminal justice risk data, it is possible that the probationers in the comparison group may or
may not have been from specialized programs. There is no official documentation of
participation in such programming. As a result, it may be unlikely that the comparison
sample were subject to more reporting requirements or had greater needs. The RPI risk score
was used to control for these differences but there may be other unmeasured differences
among the sample. The study did not have access to sanction data since this is not typically
recorded.
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During the initial implementation of JSTEPS, training was limited to two learning sessions,
telephone technical assistance (TA), and very limited in-person TA. This limited TA was due
to the research team’s desire to provide broad leeway to sites to observe how the
implementation would unfold. It can be argued that a result of this hands-off approach is that
the criminal justice actors responsible for using the JSTEPS initiative were left with a
limited capacity in understanding the use of CM. CM is a complex intervention, and sites
may have had limited understanding of its intricacies, as well as limited time to devote to its
implementation. The learning sessions were augmented with principles about desired CM
practices and booster sessions to enhance their knowledge base of this type of innovation
(Fixsen et al., 2005; Taxman et al., 2014).

Author Manuscript

Finally, CM within a criminal justice agency may not be standalone program as tested in this
study. CM can be coupled with evidence-based interventions such as cognitive behavioral
therapy for substance abuse (Hartzler, Lash, and Roll 2012). Treating CM as an
enhancement to another treatment may strengthen the intervention (Lussier et al., 2006;
Griffith et al., 2000).

Conclusion

Author Manuscript
Author Manuscript

Overall, this study adds to the understanding of the importance of positive rewards in justice
settings, and the value of using a structured system for delivering operate conditioning that
focuses on early rewards. Prior findings of the JSTEPS initiative focused primarily on
implementation outcomes (Rudes et al., 2012) while this study examines probationer
outcomes. This is more akin to an implementation effectiveness study. The JSTEPS study
used a mixed methods approach to examine the design, uptake, and utilization of JSTEPS.
Since each JSTEPS site developed and issued rewards to select probationers, using rewards
was an acceptable practice to these criminal justice actors. The use of CM can be
incorporated into both specialized and standard probation practice. The degree of fidelity to
the CM principles of swift and certain responses for targeted behaviors were difficult to
achieve due to the extensive nature of probation expectations, yet it was possible. Probation
places a bar on individuals and the consequences can be revocation or return to prison. CM
tries to reshape behavior, but it is difficult to deliver CM when there are a vast number of
target behaviors of interest. CM is known to work better with limited behaviors such as
abstinence, treatment attendance, housing stability and so on. Probation supervision has vast
expectations in various areas which makes it both difficult for offers to use a CM protocol
and also for CM to deliver the same impact when there are often conflicting behaviors.
Nevertheless, this study shows promise from CM when it is delivered swiftly to respond to
positive actions by probationers. This study advances our understanding of graduated or
administrative sanctions or deterrence-based models by illustrating the value of early
rewarding. More research is needed about the use of rewards and incentives in probation
settings including prioritizing expected behavioral outcomes and testing CM delivery
mechanisms such as the proportion of sanctions to rewards, the type of rewards used in
different color zones (yellow and green). And, how these different delivery mechanisms
affect the therapeutic alliance, which is important to client experiences on supervision
(Ricciardelli, 2018). This study adds to a growing body of literature on the importance of
positive environments to achieve successful outcomes from probation.
Vict Offender. Author manuscript; available in PMC 2020 October 09.

Sloas et al.

Page 16

Author Manuscript

Acknowledgements
This work was supported by a grant from the National Institute on Drug Abuse (U01-DA016213-07-A. PI,
Taxman).

References

Author Manuscript
Author Manuscript
Author Manuscript

Administrative Office of the Courts. (2010). Table E-7A: Federal probation system—post-conviction
supervision cases closed with and without revocation, by type, during the 12-month period ending
March 31, 2010. Unpublished table.
Burch AE, Rash CJ, & Petry NM (2017). Cocaine-using substance abuse treatment patients with and
without HIV respond well to contingency management treatment. Journal of Substance Abuse
Treatment, 77, 21–25. [PubMed: 28476266]
Calsyn DA, Wells EA, Saxon AJ, Jackson TR, Wrede AF, Stanton V, & Fleming C (1995).
Contingency management of urinalysis results and intensity of counseling services have an
interactive impact on methadone maintenance treatment outcome. Journal of Addictive Diseases,
13(3), 47–63.
Carroll KM, Easton CJ, Nich C, Hunkele KA, Neavins TM, Sinha R, … & Rounsaville BJ. (2006).
The use of contingency management and motivational/skills-building therapy to treat young adults
with marijuana dependence. Journal of Consulting and Clinical Psychology, 74(5), 955–966.
[PubMed: 17032099]
Cooney JL, Cooper S, Grant C, Sevarino K, Krishnan-Sarin S, Gutierrez IA, & Cooney NL (2017). A
randomized trial of contingency management for smoking cessation during intensive outpatient
alcohol treatment. Journal of Substance Abuse Treatment, 72, 89–96. [PubMed: 27542442]
Domjan M (1996). The essentials of Conditioning and learning. Pacific Grove, CA: Brooks/Cole.
Eaglin JB, Gilbert S, Hooper L, & Lombard P. (1997). RPI Profiles: Descriptive information about
offenders grouped by their RPI scores. Federal Judicial Center.
Fitzsimons H, Tuten M, Borsuk C, Lookatch S, & Hanks L (2015). Clinician-delivered contingency
management increases engagement and attendance in drug and alcohol treatment. Drug and Alcohol
Dependence, 152, 62–67. [PubMed: 25982007]
Fixsen DL, Naoom SF, , Blasé KA, Friedman RM, & Wallace F. (2005). Implementation research: A
synthesis of the literature (FMHI #231). Tampa, FL: University of South Florida, Louis de la Parte
Florida Mental Health Institute, The National Implementation Research Institute.
Friedmann PD, Rhodes AG, & Taxman FS (2009). Collaborative behavioral management: integration
and intensification of parole and outpatient addiction treatment services in the Step’n Out study.
Journal of Experimental Criminology, 5(3), 227 [PubMed: 19960114]
Friedmann PD, Green T Taxman FS, (2012). Collaborative behavioral management for drug-involved
parolees: drug use, crime and rearrest in the Step ‘n Out. Addiction 107: 1099–1108. [PubMed:
22175445]
Friedmann PD, Green T, Rhodes A, Harrington M, & Taxman FS. (2010). Collaborative Behavioral
Management Reduces Drug-Related Crime, Substance Use among Drug-Involved Parolees.
Washington, D.C.: Association for Medical Education and Research in Substance Abuse.
Grattet R, Petersilia J, and Lin J. (2008). Parole violations and revocations in California Final grant
report. Washington, DC: National Institute of Justice, US Department of Justice
Griffith JD, Rowan-Szal GA, Roark RR, & Simpson DD (2000). Contingency management in
outpatient methadone treatment: a meta-analysis. Drug and Alcohol Dependence, 58(1), 55–66.
[PubMed: 10669055]
Hall EA, Prendergast ML, Roll JM, & Warda U (2009). Reinforcing abstinence and treatment
participation among offenders in a drug diversion program: Are vouchers effective? Criminal
Justice and Behavior, 36(9), 935–953. [PubMed: 20463918]
Hartzler B, Lash SJ, & Roll JM (2012). Contingency management in substance abuse treatment: a
structured review of the evidence for its transportability. Drug and Alcohol Dependence, 122(1),
1–10. [PubMed: 22153943]

Vict Offender. Author manuscript; available in PMC 2020 October 09.

Sloas et al.

Page 17

Author Manuscript
Author Manuscript
Author Manuscript
Author Manuscript

Hartzler B, Jackson TR, Jones BE, Beadnell B, & Calsyn DA (2014). Disseminating contingency
management: impacts of staff training and implementation at an opiate treatment program. Journal
of Substance Abuse Treatment, 46(4), 429–438. [PubMed: 24462242]
Hawken A, & Kleiman M (2009). Managing drug involved probationers with swift and certain
sanctions: Evaluating Hawaii’s HOPE. Washington, DC: National Institute of Justice.
Herrmann ES, Matusiewicz AK, Stitzer ML, Higgins ST, Sigmon SC, & Heil SH (2017). Contingency
management interventions for HIV, tuberculosis, and hepatitis control among individuals with
substance use disorders: A systematized review. Journal of Substance Abuse Treatment, 72, 117–
125. [PubMed: 27394070]
Kilmer B, Nicosia N, Heaton P, & Midgette G (2013). Efficacy of frequent monitoring with swift,
certain, and modest sanctions for violations: Insights from South Dakota’s 24/7 Sobriety Project.
American Journal of Public Health, 103 37–43.
Kirby KC, Benishek LA, Dugosh KL, & Kerwin ME (2006). Substance abuse treatment providers’
beliefs and objections regarding contingency management: Implications for dissemination. Drug
and Alcohol Dependence, 85(1), 19–27. [PubMed: 16650657]
Kirby KC, Carpenedo CM, Stitzer ML, Dugosh KL, Petry NM, Roll JM, … & Sillo GR (2012). Is
exposure to an effective contingency management intervention associated with more positive
provider beliefs? Journal of Substance Abuse Treatment, 42(4), 356–365. [PubMed: 22116009]
Lattimore PK, MacKenzie DL, Zajac G, Dawes D, Arsenault E, & Tueller S (2016). Outcome findings
from the HOPE demonstration field experiment. Criminology & Public Policy, 15(4), 1103–1141.
Lindquist CH, Krebs CP, & Lattimore PK (2006). Sanctions and rewards in drug court programs:
Implementation, perceived efficacy, and decision making. Journal of Drug Issues, 36(1), 119–146.
Lussier JP, Heil SH, Mongeon JA, Badger GJ, & Higgins ST (2006). A meta‐analysis of voucher‐
based reinforcement therapy for substance use disorders. Addiction, 101(2), 192–203. [PubMed:
16445548]
Marlowe DB, & Kirby KC (1999). Effective use of sanctions in drug courts: Lessons from behavioral
research. National Drug Court Institute Review, 2(1), 1–31.
Marlowe DB, Festinger DS, Dugosh KL, Arabia PL, & Kirby KC (2008). An effectiveness trial of
contingency management in a felony preadjudication drug court. Journal of Applied Behavior
Analysis, 41(4), 565–577. [PubMed: 19192860]
McCaul ME, Stitzer ML, Bigelow GE, & Liebson IA (1984). Contingency management interventions:
effects on treatment outcome during methadone detoxification. Journal of Applied Behavior
Analysis, 17(1), 35–43. [PubMed: 6725168]
Milby JB, Garrett C, English C, Fritschi O, & Clarke C (1978). Take-home methadone: Contingency
effects on drug-seeking and productivity of narcotic addicts. Addictive Behaviors, 3(3–4), 215–
220. [PubMed: 735908]
Mowen TJ, Wodahl E, & Garland B (2018). The Role of Sanctions and Incentives in Promoting
Successful Reentry Evidence from the SVORI Data. Criminal Justice and Behavior, 45 (8): 1288–
1307.
Murphy A, Rhodes AG, & Taxman FS (2012). Adaptability of contingency management in justice
settings: survey findings on attitudes toward using rewards. Journal of Substance Abuse Treatment,
43(2), 168–177. [PubMed: 22209658]
Petry NM (2000). A comprehensive guide to the application of contingency management procedures in
clinical settings. Drug and Alcohol Dependence, 58(1), 9–25. [PubMed: 10669051]
Petry NM, DePhilippis D, Rash CJ, Drapkin M, & McKay JR (2014). Nationwide dissemination of
contingency management: The Veterans Administration initiative. The American Journal on
Addictions, 23(3), 205–210. [PubMed: 24724876]
Prendergast ML, Hall EA, Grossman J, Veliz R, Gregorio L, Warda US, … & Knight C (2015).
Effectiveness of using incentives to improve parolee admission and attendance in community
addiction treatment. Criminal Justice and Behavior, 42(10), 1008–1031. [PubMed: 28331241]
Prendergast ML, Hall EA, Roll J, & Warda U (2008). Use of vouchers to reinforce abstinence and
positive behaviors among clients in a drug court treatment program. Journal of Substance Abuse
Treatment, 35(2), 125–136. [PubMed: 17997267]

Vict Offender. Author manuscript; available in PMC 2020 October 09.

Sloas et al.

Page 18

Author Manuscript
Author Manuscript
Author Manuscript
Author Manuscript

Prendergast M, Podus D, Finney J, Greenwell L, & Roll J (2006). Contingency management for
treatment of substance use disorders: A meta‐analysis. Addiction, 101(11), 1546–1560. [PubMed:
17034434]
Rash CJ, Stitzer M, & Weinstock J (2017). Contingency management: New directions and remaining
challenges for an evidence-based intervention. Journal of Substance Abuse Treatment, 72, 10–18.
[PubMed: 27746057]
Raiff BR (2012). Overcoming obstacles to contingency management for smoking cessation via
videogame-based incentives. Journal of Substance Abuse Treatment, 43(3), e4–e5.
Ricciardelli R ( 2018). Parolee perceptions of case management practices during reintegration. Victims
& Offenders 13(4): 777–797.
Rudes DS, Taxman FS, Portillo S, Murphy A, Rhodes A, Stitzer M, … & Friedmann PD (2012).
Adding positive reinforcement in justice settings: Acceptability and feasibility. Journal of
Substance Abuse Treatment, 42(3), 260–270. [PubMed: 21940135]
Shearer J, Tie H, & Byford S (2015). Economic evaluations of contingency management in illicit drug
misuse programmes: a systematic review. Drug and Alcohol Review, 34(3), 289–298. [PubMed:
25659953]
Sherman LW (Ed.). (1997). Preventing Crime: What Works, What Doesn’t, What’s Promising: A
Report to the United States Congress. US Dept. of Justice, Office of Justice Programs.
Shewhart WA 1931 Economic control of quality of manufactured product. New York, NY: D. Van
Nostrand Company.
Sinha R, Easton C, Renee‐Aubin L, & Carroll KM (2003). Engaging young probation‐referred
marijuana‐abusing individuals in treatment: a pilot trial. The American Journal on Addictions,
12(4), 314–323. [PubMed: 14504024]
Steiner B, Makarios MD, Travis LF III, & Meade B. (2012). Examining the effects of communitybased sanctions on offender recidivism. Justice Quarterly, 29(2), 229–257.
Stitzer M, & Petry N (2015). Contingency management. The American Psychiatric Publishing
Textbook of Substance Abuse Treatment, 5, 423–439.
Taxman FS, Rudes D, Stitzer M, Murphy A, Loungo P, and Rhodes A. (2010). JSTEPS Manual:
Implementation of Contingency Management in Justice Settings. Fairfax, VA: Center for
Advancing Correctional Excellence Obtained from http://www.gmuace.org/documents/research/
jsteps/JSTEPS_manual.pdg.
Taxman FS, Henderson C, Young D, & Farrell J (2014). The impact of training interventions on
organizational readiness to support innovations in juvenile justice offices. Administration and
Policy in Mental Health and Mental Health Services Research, 41(2), 177–188. [PubMed:
23143081]
Taxman FS (2012). Probation, intermediate sanctions, and community-based corrections In Petersilia J
and Reitz K (Eds.), Oxford handbook on sentencing and corrections (pp. 363–388). New York:
Oxford University Press.
Turner S, Braithwaite H, Kearney L, Murphy A, & Haerle D (2012). Evaluation of the California
parole violation decision-making instrument (PVDMI). Journal of Crime and Justice, 35(2), 269–
295.
Weisburd D, Lum CM, & Petrosino A (2001). Does research design affect study outcomes in criminal
justice? The Annals of the American Academy of Political and Social Science, 578(1), 50–70.
Wilson JA, & Davis RC (2006). Good intentions meet hard realities: An evaluation of the Project
Greenlight reentry program. Criminology & Public Policy, 5(2), 303–338.
Wodahl EJ, Garland B, Culhane SE, & McCarty WP (2011). Utilizing behavioral interventions to
improve supervision outcomes in community-based corrections. Criminal Justice and Behavior,
38(4), 386–405.

Vict Offender. Author manuscript; available in PMC 2020 October 09.

Sloas et al.

Page 19

Author Manuscript
Author Manuscript
Figure 1.

Screenshot from JSTEPS software.
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Figure 2.

Time to technical violation/new arrest in days.
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Court Type

Point Levels to Earn Rewards
Specialized

100, 250, 400, 550, 700

1, 2, or 3, based on type of
behavior (no escalation or
bonuses)

1 (no escalation or bonuses)

Points for Behaviors that
Support Abstinence (Yellow)

Points for Behaviors that
Support Recovery (Green)

1 to 10 (escalating), plus bonuses

Points for Drug and Alcohol
Abstinence (Orange)

Site Two

Specialized

Every 10 points

2 or 5 (no escalation), based on type
of behavior, bonus for obtaining a
job

1, 2, or 5, based on type of activity

1 or more (escalating without limit),
plus bonuses

Author Manuscript
Site One

Specialized

Every 10–125 points

1, 5, 10, or 20, based on type of
behavior (no escalation or bonuses)

0 (tracked but no points awarded)

0 to 8 (tracked but not points awarded
or escalating), plus bonuses

Site Three

Author Manuscript

Description of point and incentive systems by site.

Standard Probation

50, 200, 500, 750, 1000

1, 5, 10, 20, 25, 50, or 75, based on type of
behavior (no escalation), bonus for completing
job readiness training

1 to 10 (escalating) for attending treatment, plus
bonus for starting treatment; 1 (no escalation or
bonuses) for other attendance

1 to 10 (escalating), plus bonuses

Site Four
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-100

Other

43.8
41.1
6.6
.8

Female

Age

Risk prediction index

Time on probation

2.0

5.0

42.2

43.8

56.3

100

--

--

Comparison

8.6

6.3

37.0

16.7

83.3

3.3

50

46.7

JSTEPS

8.6

6.1

36.7

16.7

83.3

3.3

50

46.7

Comparison

Site 2

16.7

7.3

34.7

14.3

85.7

--

81

19

JSTEPS

17.0

6.7

35.1

14.3

85.7

--

81

19

Comparison

Site 3

1.3

6.3

37.9

16.4

83.6

1.6

59

39.3

JSTEPS

No statistically significant differences exist between JSTEPS and comparison groups on matching variables for all sites.

a

N = 256

56.3

Male

Gender (%)

--

Black

JSTEPS

White

Race / Ethnicity (%)

Vars.

Site 1

2.0

6.2

39.1

16.4

83.6

1.6

59

39.3

Comparison

Site 4

Author Manuscript

Percentages and means of matching variables by site.

7.0

6.4

38.1

18.2

81.8

15.8

44.2

40.0

JSTEPS

a

7.5

6.0

38.8

18.2

81.8

15.8

44.2

40.0

Comparison

All Sites

-0.5

1.8

−0.7

0.0

0.0

0.0

0.0

0.0

t

χ2

Author Manuscript
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Author Manuscript
30 days

NA

4

7.2*

45 days

5

6*

33 days

20

41

94

57

15*

4.5

Site Four

Because of limited reporting/use of the JSTEPS Tool, this numbers may not accurately reflect contracts and points earned by clients

*

Mean Time to First Reward

0

15

19*

Mean Abstinence Points (per client)
Not reported

15.8

25*

Mean Total Points Earned (per client)

Total Rewards Earned

9.3

15

Mean Number of Contracts (per client)

20

15

Number of Subjects Enrolled

Site Two

Site Three

Author Manuscript
Site One

Author Manuscript

Summary of points and rewards earned by clients.

Author Manuscript
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a

Author Manuscript

Author Manuscript

6.3

--

Comparison

6.3

6.3

NA

3.3

3.3

TV

--

--

NA

Site 2
(N=60)

--

4.8

TV

--

--

NA

Site 3
(N=42)

8.2

4.9

TV

3.3

2.6

NA

Site 4
(N=122)

No statistically significant differences exist between JSTEPS and comparison groups on technical violations and new arrests.

a

TV

Vars.

JSTEPS

Site 1
(N=32)

Author Manuscript

Percentages of technical violations (TV) and new arrests (NA) by site .

Author Manuscript
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Author Manuscript

Author Manuscript
345.71
317.41
327.70

Early Reward JSTEPS

Delayed Reward JSTEPS

Comparison

p = .059

†

Mean Survival Time (days)

New Arrest/Technical Violation

7.11

12.88

6.18

Standard Error

313.76, 341.65

292.17, 342.65

333.60, 357.83

95% Confidence Interval

5.67 †

Model Log-Rank Statistic

Author Manuscript

Kaplan-Meier survival analysis of time to recidivism (in days).

Author Manuscript
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